PROPOSAL TO ENHANCE EXPERIENTIAL LEARNING FOR SOUTHERN WESLEYAN UNIVERSITY (SWU) BUSINESS MAJORS

BACKGROUND: In working with SWU Business Practicum students, it is apparent that some refinement in the general area of “Practicums” would allow more choices and clearer definitions of the variety of experiences available. In the past all of the available choices have been classified and recorded in academic records as practicums. This proposal is to provide clear definitions of three levels of experiential learning for SWU traditional students. These three levels are 
(1.) Practicums; (2.) Internships; and (3.) Cooperative Education.

Practicums: The current catalog descriptions of a Business Practicum are:

ACCT 480 Accounting Practicum (Hours to be determined)

An internship to provide professional development for senior-level students. Involves placement in business for supervised training in accounting (without pay). Credit may also be earned by certification of six months’ service determined to be comparable by the coordinator of studies. Prerequisite: competency in computer, math, oral communication, reading, and writing. (P/NC)

MGMT 480 Management Practicum (Hours to be determined)

An internship to provide professional development for senior-level students. Involves placement in business for supervised training in management (without pay). Credit may also be earned by certification of six months’ service determined to be comparable by the coordinator of studies in business. Prerequisite: competency in computer, math, oral communication, reading, and writing. (P/NC)

These two descriptions do not provide an opportunity for credit for experiences that are paid, nor do they specify that grades will be awarded. During the spring 2007 semester there were practicum grades and credits awarded for paid employments.
Two approaches are possible to differentiate between a paid and an unpaid experience. One is to have separate descriptions for each and the other is to include both paid and unpaid in the existing definitions by modifying the current text. In both cases, the current practice of assigning grades for the courses rather than Pass –Fail, should be recognized.
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While it would be a minor change to modify the current description to provide for a paid internship, the alternative is to provide new and separate course descriptions for internships and a cooperative education opportunity. The existence of additional course descriptions for internships would suggest that the current practicum descriptions be modified to exclude reference to internships. Another complication is that credit hours are now available for official participation in the Investment
Club, the Human Relations Club, and in the Income Tax Service program. 
Therefore, the following course descriptions are proposed:

ACCT 481 Accounting Internship (Hours to be determined)  
An internship to provide professional accounting development for junior and senior-level students. Credit may be earned by placement in business for supervised training in accounting (with pay), or by participation in the Income Tax Preparation program. Prerequisite: competency in computer, math, oral communication, reading, and writing. (The course is graded.)

MGMT 481 Management Internship (Hours to be determined)

An internship to provide professional management development for junior and senior-level students. Involves placement in business for supervised training in management (with pay). Prerequisite: competency in computer, math, oral communication, reading, and writing. (The course is graded.)
Discussion of Cooperative Education.
There is precedent in other universities for providing opportunities for business students to be encouraged to participate in cooperative education. Clemson has Coop students assigned in Human Resource Management, Finance, and Accounting.

Typically, these programs require the student to participate for two full semesters or alternatively, one fall or spring semester and a summer semester. Usually, the students receive no credit nor are they charged more that a small enrolment fee. They may sign up for credit, for which they have to pay the standard hourly fee. These coop opportunities usually are paid experiences. The program by which the students are identified and groomed is elaborate. Two yearly “fairs” are conducted for which the students are required to do mock interviews and prepare resumes. Eighty percent of Coop’s at CU are in engineering. Twenty percent are in business. Their numbers are 390 students and 150 companies. Participation extends a four year program to five years, but the year off, with pay, can help pay tuition. Business interns are being paid $13-$14 per hour. An increase in employability after graduation is probable. Most firms will hire demonstrated work experience ahead of good grades.
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Clemson did not have any written agreements to specify what the student’s experience would be. The only formalities were the resume, interview, and hiring process already being utilized by the organizations in which the Coops are to be employed. 
Another COOP experience that should be encouraged is that provided by the Coalition of Christian Colleges and Universities (CCCU) in Washington, DC. The latest catalog lists a variety of programs offered, but the one in Washington, DC titled American Studies Program is the closest to Business on the list. It is different from CU program described above. There was a cost for the program, and credit was awarded, where appropriate to courses taught by SWU. It was also designed to be clearly Christian in its emphasis, showing that a Christian influence was both available and needed in US Government organizations. As I recall, entrance to the CCCU program was limited and required that applicants be at the Junior or Senior level and have a stated high GPA.
The following catalog description of a COOP opportunity that could be offered to SWU students might read as follows: 

The Coop Concept 

The Cooperative Education (Coop) Program enables students to alternate semesters of academic study with paid, career-related semesters of work. A basic goal of the program is to help bridge the gap between the academic community and the world of work. Cooperative Education, as the term implies, represents a partnership between the University, the student, and various participating industry, business, and government agencies.
Sample Co-op Work Plans

Two work periods, to include a summer, fall or spring semester, are required to obtain the experience needed to earn the Cooperative Education Certificate which is awarded at graduation. Cooping is just not a summer job program.
Below is a sample alternating work plan of a student who begins a coop during the summer semester following his/her freshman year:
Back To Back Option 
Due to academic considerations or special employer requests, students can work back to back periods of employment. Normally this would be a summer - fall combination, or a spring - summer. 
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	Fall
	Spring
	Summer

	Freshman
	School
	School
	Coop

	Sophomore
	School
	Co-op
	School

	Junior
	Coop 
	School
	School or Coop* 

	Senior
	School
	School
	School


	Fifth Year
	Students should graduate sometime during their 5th year, depending on the number of work sessions completed.


	* Students may work additional work periods beyond the required two sessions with the permission of their employer.
There is no set limit on the maximum number of periods a student can work.


