Here are the deliverables we are looking for:  
First a definition of Experiential Learning and Biblically Based Learning for SWU School of Business.  
Second we would like the Task Force to analyze other business programs to determine how those institutions understand, and what is their strategic plan to accomplish these initiatives.  Finally what are your recommendations on what SWU School of Business should plan on doing accomplishing in this area.  In the July meeting we will discuss in detail expectations and deliverables for the Task Forces to provide.

 
TASK FORCE MISSION

  

1. Develop a definition for Experiential Learning / Biblically Based. 

2. Analyze other Business Schools to define BEST PRACTICES 

1. What have other schools achieved?  

2. What are other school’s goals & strategy in this area? 
3. Define BENCHMARKS 

1. Where is SWU now in this area? 

2. Where do we want SWU to be? 

3. How do we get SWU to where we need to be? 

 
TASK FORCE TIME LINE
 
1.       Development of Groups

2.       First meeting July 7th 2006

3.       Report of Task Forces to the BAAB September meeting regarding the 
Mission/Vision and Strategic Plans BEST PRACTICES

4.       Presentation of BENCHMARKS to the BAAB October meeting
 

TASK FORCE DIRECTION --  INTEGRATION LEARNING
 
1     Institutions to include but not limited to:
           Regent University http://www.regent.edu/acad/schbus/ 
           Messiah College http://www.messiah.edu/ 
           Wheaton College http://www.wheaton.edu/ 
           Clemson University http://business.clemson.edu/Spiro/index.shtml 
           Charleston Southern University http://www.csuniv.edu/

2     Collection of Data
           Mission & Vision for the School of Business
           Strategic plan for the School of Business if available
           Identify business program (Associate, Bachelor, Master) courses listings & 
course outcomes

Describe their internship / coop program (placement philosophy, application,   

            syllabus, evaluation forms)
 

Experiential Learning:

PHILOSOPHY (MISSION)  =>  OUTCOMES  =>  AGREEMENTS with COMPANIES 

INCORPORATE INTO CURRICULUM & SPECIFIC COURSES

Traditional … gain experience, relevant theory




Summer job PAID


Adult … career progression

internal internship to current co. gives access to hirer managers 

opportunity to shine with higher level data analysis & synthesis

external for move or networking

TASK FORCE --  BIBLICALLY BASED LEARNING
 
1.       Institutions to include but not limited to
       Regent University http://www.regent.edu/acad/schbus/ 
       Messiah College http://www.messiah.edu/ 
       Wheaton College http://www.wheaton.edu/ 
       Charleston Southern University http://www.csuniv.edu/version3/academics/college_business.asp  
       Anderson University http://www.anderson.edu/ 
       Cedarville http://www.cedarville.edu/academics/dba/ 

2.       Collection of Data
       What is their philosophy of faith integration in the curriculum?
       What type of mentoring models to they have?
       What extra-curricular activities (not classes) do they have to promote Biblically 
 
Based Learning?  
Article in BusinessReform http://www.businessreform.com/article.php?articleID=11523 talks about the top Christian Colleges.

       http://www.fcci.org/
       http://www.businessreform.com/
       http://www.growingleaders.com/leadership_culture.php
       http://www.characterfirst.com/
       http://www.cccu.org/default.asp
DISCUSSION POINTS FOR STUDENT  CHARACTER  OUTCOMES

INTEGRITY


Integrity & Courage


Knowledge & Responsibility

DEVOTION


Respect & care for others


Tenacity in Trials  /  Self-control

FOCUS


Conviction of God’s will (Calling)   Discernment & Maturity


Unity in transforming the community

