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School of Business
Business Division Meeting

January 30, 2008

Terry Annex

Attendance:
J. Bowen, J. Frazier, P. Jeon, J. Mahony, J. Moore, R. Snyder

Meeting:
Old Business: Proposal to include ECON 2093 Intern Economic Systems & Culture, into the Business courses. The first trip would probably be next semester during Fall Break and would be modeled after the London Experience. The current cost is $2100 but that would be if trip taken during Mayterm. Cost could be lower for fall trip. Fundraisers and others means of assisting students to raise funds. Course would be open to traditional and non-traditional students. Motion for the proposal carried.


MFT Requirement two proposals: 
Proposal 1: 20% of the course grade in Senior Business Seminar or Accounting Seminar will be determined by the MFT performance scale: Scale would allow some leeway in adjusting of grades if necessary. MFT test would need to be given earlier in semester to allow turn around time for grades to be added to semester total. Motion for the proposal carried.



Proposal 2: To add one additional workshop to the final course (from 6 weeks to 7) using the final night for the MFT test and having minimum percentile score of 20% of course grade. Motion for the proposal carried. The student/faculty guides will be to be rewritten to show change.

Rank and Tenure: Professor Bowen reviewed information for faculty handbook and stressed the need of all faculties to keep a portfolio. Read information of items to include from handbook, include more than one. Keep information in 3-ring binder for presentation to the committee. Remember the performance reviews, student assessments and classroom visits are all items for portfolio. Items might be used in more than one category.


There is money in the School of Business budget for membership in professional organization. GSA, business newspaper, has asked the School of Business to write articles. (Portfolio items)


Dr. Frazier asked the business faculty for projects for the Business Seminar class. He needs projects so that a team can get hands on experience using project management software.


Dr. Moore mentioned that there are computer set up in the Library with QuickBooks and Microsoft projects software for student use (2 each).  Please consult the Faculty Calendar for the School of Business.  In particular the Spring Business Faculty Retreat :  February 13th 2008 in Columbia (van will leave Central).  Each faculty will need to be part of the faculty development workshops in their “home site” (see calendar in attachment).

Dr. Mahony brought a proposal for a 3 tier internship/club description (full proposal attached) that would allow students to receive pay or just credit. Motion for the proposal carried.
Appended by electronic vote:

Statistics Course Requirement Proposal:
 

Currently traditional accounting and business majors are required to take either STAT 3203 (Stat. Meth. for Research) or STAT 3123 (Statistics for Accounting and Business).

 

All traditional accounting and business majors are required to take STAT 3123.  

ATTACHMENTS

PROPOSAL FOR  ECON 2093  INTERNATIONAL ECONOMIC SYSTEMS & CULTURE

Possible course number and description for the May term trip to Korea (and subsequent visits to other countries).  

Characteristics of the course:

· Should accommodate studies in various countries.

· Students should be able to take the course more than once.

· Students should be able to receive general education credit for Social Science.

· Expenses for trip should be in addition to tuition.

· Faculty expenses should be covered in the cost.

Course description:

ECON 2093  International Economic Systems & Culture
Investigation of the economic systems, practices and institutions within a particular nation and their interaction with local cultural dynamics.  The course involves an international trip.  May be taken more than once if nation studied is different.

Details of the Korean Trip

Purpose:  Experiential learning from visiting South Korea for 10 days. The trip will include tours to well known companies like Samsung Electronics and Hyundai Cars as well as those that are managed by Christian principles such as E-land and Hankook Chinaware. The students will also be able to experience Christianity in Korea by visiting churches and interacting with their members. As the goals of the program encompass the cultural aspects in addition to business and religious aspects, the participants will visit cultural sites such as museums and folk villages and see some cultural performances as well.  

Date (Tentative) :  May 8 – 23, 2008

                                May 8 :  On campus class

                                May 10:  Departure  -  May 19:   Return to the States

                                May 23:  Final Paper Submission 

Cost Estimate:  The course fee is $2,150 plus tuition. 

           Airfare                                      $ 1,250   possibly lower during the fall

           Lodging                                    $    200

           Meals and such                         $    250

           Ground Transportation             $    150


Instructor expenses

$     200

           Admission Tickets                    $      50

           Miscellaneous                           $      50

           Total Expenses                          $ 2,150

Tuition: 


$870  (only applicable if taken during Mayterm or Summer)


TOTAL COST

$3020
MFT REQUIREMENT  PROPOSAL

· All students working toward a business degree as their major are required to take a Major Field Test before applying for graduation. 
(BSA, BSBA, MSM – MFT Business,  MBA – MFT MBA)

· 20% of the course grade in Senior Business Seminar or Accounting Seminar will be determined by the MFT performance according to the following structure:

  80 percentile or above -  4.0
  70 percentile or above -  3.5

 

  60 percentile or above -  3.0



  50 percentile or above -  2.5
                          40 percentile or above -  2.0

· 20% of the course grade in the last course of the MSM or MBA program will be determined by the MFT performance according to the following structure:

  80 percentile or above -  4.0
  70 percentile or above -  3.5

 

  60 percentile or above -  3.0



  50 percentile or above -  2.5
                          40 percentile or above -  2.0

PROPOSAL TO ENHANCE EXPERIENTIAL LEARNING FOR SOUTHERN WESLEYAN UNIVERSITY (SWU) BUSINESS MAJORS

(January 21, 2008)

BACKGROUND: As a result of working with SWU Business Practicum students, it is apparent that refinement of the course descriptions of experiential learning courses is needed. The object is to provide clearer definitions of the variety of experiences available. In the past all of the available choices have been classified and recorded in academic records as practicums. This proposal is to establish the courses previously called practicums as internships. The practicum concept of work in a business situation would be a practicum, included in the larger concept of an internship. Academic components of the course, such as text reading and submission of papers describing the benefits of the experience expand the concept beyond that considered in the term practicum. Internships can either be without pay or experiences during which an employer pays the intern. Internships can be administered on three levels: (1) Freshman-Sophomore, (2) Sophomore-Junior, and (3) Junior-Senior. The current catalog description states that practicums are to be graded pass/fail. Recent practicums have been graded according to SWU tenth point grading scale.

The current catalog descriptions of a Business Practicum are:

ACCT 480 Accounting Practicum (Hours to be determined)

An internship to provide professional development for senior-level students. Involves placement in business for supervised training in accounting (without pay). Credit may also be earned by certification of six months’ service determined to be comparable by the coordinator of studies. Prerequisite: competency in computer, math, oral communication, reading, and writing. (P/NC)

MGMT 480 Management Practicum (Hours to be determined)

An internship to provide professional development for senior-level students. Involves placement in business for supervised training in management (without pay). Credit may also be earned by certification of six months’ service determined to be comparable by the coordinator of studies in business. Prerequisite: competency in computer, math, oral communication, reading, and writing. (P/NC)

These two descriptions do not explicitly provide an opportunity for credit for experiences that are paid, nor do they specify that grades will be awarded. During the spring 2007 semester there were practicum grades and credits awarded for paid employments. Therefore, the following course descriptions are recommended to identify experiential credit for internships at three academic levels, recognize the current practice of assigning grades for the courses rather than Pass–Fail, and define credit for the three types of on-campus experiences in tax preparation, human resources management and investment. These descriptions emphasize the term internship.

ACCT 280 Accounting Internship (Hours to be determined)  

An experiential work experience to provide professional accounting development for freshman and sophomore-level students. Credit may be earned by placement in business for supervised training in accounting (with or with out pay). Prerequisite: competency in computer, math, oral communication, reading, and writing. (The course is graded.)

ACCT 380 Accounting Internship (Hours to be determined)  

An experiential work experience to provide professional accounting development for sophomore and junior-level students. Credit may be earned by placement in business for supervised training in accounting (with or with out pay). Prerequisite: competency in computer, math, oral communication, reading, and writing. (The course is graded.)

ACCT 480 Accounting Internship (Hours to be determined) 

An experiential work experience to provide professional accounting development for junior and senior-level students. Credit may be earned by placement in business for supervised training in accounting (with or with out pay). Prerequisite: competency in computer, math, oral communication, reading, and writing. (The course is graded.)

MGMT 2551 Investment Experiential Learning


Investment internship credit to be awarded by satisfactory participation in the SWU Investment Club activities. Attendance at club meetings, Business School events, participation in presentations, and a reflective paper describing benefits received during the semester will be considered in assigning a grade for  the experience.

MGMT 2561 Human Resource Management Experiential Learning


HR internship credit to be awarded by satisfactory participation in the HR Club activities. Participation in planning club activities, attendance at club meetings, field trips, Business School events, and a reflective paper describing the benefits received during the semester will be considered in assigning a grade for the experience.

MGMT 2571 Income Tax Experiential Learning  


Income tax internship credit to be awarded by satisfactory participation in a program that provides assistance in annual personal tax report preparation for clients who need the assistance in the preparation of simple individual tax returns. Attendance at Business School events and a reflective paper describing benefits received from the experience will also be considered in assigning a grade for the course.  

MGMT 280 Management Internship (Hours to be determined)

An experiential work experience to provide professional management development for freshman and sophomore-level students. Involves placement in business for supervised training in management (with or with out pay), or by participation in the Human Relations or Investment Clubs. Prerequisite: competency in computer, math, oral communication, reading, and writing. (The course is graded.)

MGMT 380 Management Internship (Hours to be determined)

An experiential work experience to provide professional management development for sophomore and junior -level students. Involves placement in business for supervised training in management (with or with out pay). Prerequisite: competency in computer, math, oral communication, reading, and writing. (The course is graded.)

MGMT 480 Management Internship (Hours to be determined)

An experiential work experience to provide professional management development for junior and senior-level students. Involves placement in business for supervised training in management (with or with out pay). Prerequisite: competency in computer, math, oral communication, reading, and writing. (The course is graded.)

 FACULTY CALENDAR  ~ Spring 2008

Faculty Dev Workshops ~ School of Business & Academic Services
  Who is expected to come:  Go to your “home” site meeting

GR
Feb 9
 
9 am – 1 pm

NA
March 1
9 am – 1 pm

CH
March 15
9 am – 1 pm

CO
April 5

9 am – 1 pm

CE
April 19
9 am – 1 pm

Department Chair (DSTF) Meetings ~ Caucus work

  Who is expected to come:  Go to your “home” site meeting

GR
March 



May

NA
Feb 29



April

CH
Feb

6 pm – 9 pm
March 14
6 pm – 9 pm

CO
March

6 pm – 9 pm
April 4

6 pm – 9 pm

CE
Feb



April

Graduation

  Who is expected to come:  All full time business faculty
May 10, 2008

Faculty Workshop
January 9th  2008

Spring Business Faculty Retreat
  Who is expected to come:  All full time business faculty
February 13th  2008
Columbia   2 to 6 pm

Business Department Meetings

  Who is expected to come:  All full time business faculty
Wed
January 30
9:30 am – 11:30 am
Central / Teleconference

Wed
Feb 20

9:30 am – 11:30 am
Central / Teleconference

Wed
March 26
9:30 am – 11:30 am
Central / Teleconference

Wed
April 23
9:30 am – 11:30 am
Central / Teleconference

Alumni Networking

  Who is expected to come:  optional
GR
February
 
I car tour ~ Edward Jones (corporate sponsor)

CH
April 


Port of Charleston tour

BAAB Meetings

  Who is expected to come:  optional
CE
January 11, 2008

CE
March 7, 2008

9:30 – 11:30 am

CE 
May


Business activities requirement ~ Spring 2008

Name  ____________________________

Every student enrolled in a business class needs to participate in  5 business activities in the spring 2008 semester credits or you will receive a zero for your business course participation grade.  Seats are limited in each of these events & are given at a first come first serve basis.








Check boxes indicating attendance

Clubs:


Investment Practicum Preparation meetings 




Friday February 15th ~ 10:50 am  @ Terry Annex Conf. Room
⁬


Friday April 25th ~ 10:50 am  @ Terry Annex Conf. Room
⁬


HR Practicum
~ guest speakers





Friday February 22nd ~ 10:50 am  @ EDU 120


⁬


Friday April 11th  ~ 10:50 am  @ EDU 120



⁬
Business Chapels




February 7, 2008 ~ 10:50 am  @ Folger


⁬



March 27, 2008 ~ 10:50 am  @ Folger


⁬
    Awards Chapel
April 22, 2008 ~ 10:50 am  @ Folger


⁬
Guest Speaker ~ Freshman Business Seminar ~ Word of God ministries
“Buttons & Triggers in our lives”  Monday  Feb 11th 2008 ~ 10:50 am @ EDU 120 
⁬
“Forgiveness”  Monday  March 3rd  2008 ~ 10:50 am @ EDU 120


⁬
“Taking ownership”  Monday  March 31 th  2008 ~ 10:50 am @ EDU 120

⁬
“Submission”  Monday  April 14th 2008 ~ 10:50 am @ EDU 120


⁬
Business Advising workshop




Wednesday March 26, 2008 ~ 1 pm to 2 pm @ Folger   
⁬
Corporate Activities

   Wednesday February 6th 2008 ~ 1 pm to 4:30 pm ~  EISI


   
   ⁬
   Federal Reserve Bank in Atlanta ~  April 2nd 2008 ~ 10 am to 4:30 pm~ Dr. Jeon   ⁬



Networking Breakfast




Greenville Tour of ICAR  February  TBD ~ Ray Lattimore
   ⁬ 











____________










    5 activities needed

SB  0708-6





SB 0708-009   





SB 0708-010   





SB 0708-010   





SB 0708-011   





SB 0708-012   





SB 0708-013   








